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IDENTIFICATION OF:

e Cultural risks in the organisation

* Behaviours linked with the risks, which can

occur in the multi-cultural organisations

Competences, which are linked to risks,
and which would improve the behaviour
of the target groups in terms of cultural
attitude in the organisations

*
DESIGN OF:

 The training content, which enables
to acquire the competences

» The methodological handbook for adult
educators

*
DEVELOPMENT OF:

The on-line tool enriching by mini-games
addressing specific learning objectives
as part of the modules, which will allow
specific topics to be represented in

an engaging way to emphasise on the
relevant topics
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NAME: Cultural risk in the organisation in the
globalisation era - competences vs. reality

NUMBER: 2018-1-PLO1-KA204-051056
DURATION: 24 months

FUNDED: Erasmus+ Programme
of the European Union

KEY ACTION: Cooperation for innovation and the
exchange of good practices — Adult Education

CONTACT US

Project Coordinator:
ludmila.walaszczyk@itee.radom.pl

www.culturalrisk.eu
n www.facebook.com/Cult_Risk

a twitter.com/CultRisk

This project has been founded with support from the European Commission.
This leaflet reflects the views only of the author, and the Commission cannot be held
responsible for any use which may be made of the information contained therein.
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WHY CULT_RISK

If you are an employer or an employee and you
are facing a problem of cultural diversity
in your professional environment, or simply
you are a person interested in the topic,
the CULT_Risk project is for you.

*

The project contributes to increase
the cooperation between adult education
and the labour market; therefore increasing
the synergy between these two fields.

INTELLECTUAL
OUTPUTS

01-10-2018 - 29-03-2019
Cultural risks in multicultural organisations
® 05-11-2018 - 31-05-2019
CULT_Risk competences in multicultural
organisations
® 01-04-2019 - 29-02-2020
CULT_Risk training on minimising risks in
multicultural environments
03-06-2019 - 31-08-2020
CULT_Risk Methodological handbook and training
course plan for adult educators
® 01-04-2019 - 30-04-2020
CULT_Risk on-line platform

GOALS

Raising awareness on the problem
of cultural diversity in organisations

*

Improving knowledge and understanding
managerial staff on the cultural diversity
phenomenon

*

Developing a training course, which
will enable to the target groups acquire
cultural competences




